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OFFICE ORDER

Date:- 17/0 B/')vly

Subject: Formation of Internal Complaints Committee (ICC) at Vidya Professional and
Technical College. Bhilwara.

In compliance with the provisions of the University Grants Commission (UGC), the formation
of an Intcrnal Complaints Committee (ICC) at Vidya Professional and Technical College,
Bhilwara is hereby ordered.

Objective of the Internal Complaints Committee:

The primary objective of the Internal Complaints Committee (ICC) is to provide a safe and
supportive cnvirorment for all students, faculty, and staff members, free from any form of sexual
harassment or discrimination. The committee will handle complaints related to sexual
harassment :nd ensure effective implementation of the provisions laid down in the Act.

Functions o the Internal Complaints Committee:

1.

To provid: o platform for students, faculty, and staff to file complaints of sexual
haracsmon:

To investicnte complaints in a fair, transparent, and timely manner.

To cneure the protection of the complainant and maintain confidentiality throughout the
process.

To rccommend appropriate disciplinary actions if the complaint is found to be
substantiated,

To create mwareness and organize sensitization programs to prevent incidents of sexual
hf?f'i' sment,
To =nsure that victims are not discriminated against or retaliated against for filing

complaints

Compositic of t"« Internal Complaints Committee (ICC):

1.

2

Precidioo Cificer:
Er. ¢:ccv0 Choudhary, Director
Mer:!

Scema Sen, Lecturer
Mr. Rohit Pancholi, Lecturer
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o NuoShrati Upadhayay, Lecturer
o Mu. Loshal Sharma, Lecturer
3. Member Secretary:
Mt Prokhar Sharma Lecturer

Responsibilitics o the Internal Complaints Committee:

1. Toreceve 1 address complaints of sexual harassment or any form ofdiscmatlon.

2. Tocondu t 1 impartial investi gation into complaints and ensure timely resolution.

3. To provid- counseling and assistance to the complainant, ensuring their safety and
dignity,

4. To educatc and rajse awareness among staff and students about the importance of
maint: "nine o respectful and harassment-free cnvironment. o

5. To recomn ond appropriate actions, including disciplinary measures, if the complaint is
uphel.
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By Ordcr,
Dr. Jasvwant S oh Prigcir

Vidya Professional & Technical Collsna
Principal Paidi, Bhilwara

Vidya Profes< n - g Technical College, Bhilwara
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